*EduD31108/ /03/C/1*
/03/K/1*
/03/Y/1*
/03/M/1*
M O N D AY
N OV E M B E R 3 , 2 0 0 8

CAMPUS
BUZZ

Don’t ask for a light load, but rather ask for a strong back ~ Anonymous

Change in placement strategies
by DU departments
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AT a time when students across disciplines are
worried about their placements due to the economic slowdown, it is intriguing to know what students
pursuing courses in finance, the worst hit sector in
the slowdown are going through. Ironically though,
they are not worried. This is especially true for students of two of the departments of Delhi
University (DU) — department of financial studies
(DFS) and the department of business economics
(DBE). Though the focus of the courses offered by
both these departments are different, both departments depend heavily on the banking, finance and
insurance sector for the final placements.
While DFS is adopting new placement strategies
DBE is planning to shift focus towards more academic and research-oriented jobs. The maximum
number of students from the last batch of DFS
received placement offers from the investment
banking sector, which was followed by capital markets. So are students worried in this situation?
“Placement has never been an issue with our
department since we have a small batch. But, since
we only have options in finance we have reworked
on our strategies,” said Muneesh Kumar, professor
and co-ordinator, admissions and placements, DFS.
While elaborating on them, he said, “We will try to
focus on segments where the impact is less. We are
also trying to evaluate new opportunities this global meltdown will throw for finance people.” Kumar
went on to add that once companies go for restructuring they would require more analysts,
researchers and consultants.
The department, according to Kumar, would also
approach companies that had long standing relations with them. He is also of the view that fresh
graduates and interns will be at a gaining end. “If
companies want to reduce cost they will prefer
recruiting fresh graduates than paying higher
salaries to existing employees. Also, companies
will involve interns in more projects to get work
done,” opined Kumar. “It is the front-end jobs in the
finance sector that have got affected but since dur-

ing our course we underwent training for core
financial services that are still in demand we are
better off,” said Deepak Jotwani, a student of DFS.
When it comes to DBE, students have been
thinking of opting for other areas. DBE offers a
two-year postgraduate course called Master’s of
business economics. “We equip students on how
to apply economic theory into practice. Students
from our department usually branch out as business analysts, financial planners, marketing managers, business consultants, stock exchange analysts and now also as journalists,” informed
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SALLY Goggin has been appointed the new
first secretary-education of British Council
in India. She feels that this is perhaps the
right time to focus on vocational education
and that although India has a rich heritage of
vocational skills, “there is a need to upgrade
the institutions that impart vocational education so that they can create a more employable workforce.”
Goggin further explains how in the UK
there is a significant thrust on vocational
education as most of the students opting out
of higher education go for vocational courses. Keeping that in mind, the British Council
intends to facilitate a channel of communication between both the countries and
enable a meaningful exchange in terms of
teaching. This will include inspection of
existing infrastructure and equipment in
vocational institutes, capacity building,
teacher training, syllabus improvisation and
also reviewing the process of certification.

In fact, in a couple of months’ time, representatives from the British Council will be
meeting World Bank representatives to
engage in a pertinent policy dialogue.
So far, the British Council has linked 500
schools in India with schools in the UK.
Goggin is keen to triple the number during
her tenure. She also intends to go beyond
mere student exchange programmes and
involve students in more collaborative and
participative projects through video conferencing.
Another area that Goggin plans to take
interest in is to strengthen research collaborations both in the contemporary and traditional areas. Incidentally, the Research
Council of UK has just established their first
ever office in India, and British Council will
be working in tandem with it. Also,
developing leadership of institutions will be
one of Goggin’s priorities. The British
Council is already on its way to initiating
discussions with the director of the
University Grants Commission.

Aradhna Aggarwal, head, DBE. “The advantage
of the course offered by our department is that
our students specialise in more than one subject.
Hence, though it is true that lesser number of
finance companies and banks will recruit this
time, our students are equipped to pursue other
options,” she maintains. According to Aggarwal,
students are getting more attracted towards
research firms, analysis, academics and marketing. “One interesting shift that we have witnessed
is increasing interest in academics, government
jobs and PSUs,” she added.

SAM PITRODA BECAME A SUCCESSFUL ENTREPRENEUR IN THE US BUT DECIDED TO COME BACK TO INDIA BECAUSE
THE PHONE LINES DIDN’T WORK. TODAY, HE’S KNOWN AS THE MAN BEHIND REVOLUTIONISING THE COUNTRY'S
TELECOM SECTOR AND MORE. SURBHI BHATIA REPORTS

SUCCESS MANTRA
AFTER achieving success in the
hardcore technical field, Sam

Pitroda,
chairman,
National
Knowledge Commission (NKC), is
now on a mission to bring about
another revolution of sorts in
knowledge-related institutes in the
country. Pitroda does not believe
in setting up everything in order
and then thinking about the
change. A case in point is the setting up of new IITs as a result of
recommendations made by the
NKC under Pitroda’s leadership.
He hails from a Gujarati family
settled in Orissa. He adds: “I was
raised in a small tribal village of
Orissa. The village had no electricity, no water and no schools. The
only connection between our family and Gujarat was Mahatma
Gandhi. Later, I was sent to
Gujarat
for
pursuing
my
education. In fact, I was the first
person from my family to study in
a college.”
Pitroda was a student of physics
and it was during his college years

that he heard about the US sending
a man to the moon. “When I read it
in the newspaper, I wanted to be in
US. And even though I had no
money in hand, I somehow managed to make it to the US. My PhD
took seven years to complete, after
which I opted for a yearlong course
in electrical engineering and soon
after entered a telecom company”
informs Pitroda. Eventually, he
became a successful entrepreneur
in US. And yet, he returned to
India. “One day, when I wanted to
talk to my wife, the telephone lines
just did not work. It was at that
moment I wanted to do something
for the telecom sector and decided
to come back to India,” says
Pitroda.
Once back, he even got the
opportunity to work with then
Prime Minister Rajiv Gandhi. He
elaborates: “We faced criticism
from all corners. But, we started
the journey and now the world has

recognised India’s potential in the
telecom sector.” But, after Rajiv
Gandhi’s death, hard times were
once again upon Pitroda. “I ran
out of money, went back to US
again under tourist visa, as I had
given up US citizenship. Between
that I also suffered from two heart
attacks and cancer. But, this was
my life’s journey. And it has taught
me to carry on despite hard
times,” he recalls.
As for his success mantra,
Pitroda believes, “It is important
to have self confidence and to work
hard. Do not expect things to
change overnight. They will
change gradually.”

Power of Indian women scientists unravelled
Surbhi Bhatia/TNN

EVERY time you think of women
scientists, you can’t help but think
of Marie Curie or Dorothy
Hodgkin. In fact, how many of us
even know that women scientists
in India have made important contributions to science? In order to
highlight the achievements of
Indian women scientists, the
Indian Academy of Science,
Bangalore (IASB), has published a
book titled Lilavati’s Daughter:
The Women Scientists in India. As
the name suggests, the book is a
collection of autobiographies and
biographies of about 100 women
scientists of India. The name is
drawn from The Lilavati, a 12th century treatise in which mathematician Bhaskaracharya addresses a
number of problems to his daughter Lilavati.
The publication of the book can
be attributed to the efforts put in
by the Women in Science panel of
IASB to promote the cause of science among women. “One important issue that the panel is dealing
with is the under-representation of
women in sciences in India.

Around 20 to 30% of the women
pursue PhD but how many of them
go on to become scientists? We
want young girls to take up science. So, we thought it might be
inspirational for youngsters to
learn about women scientists,”
said Rohini Godbole, one of the
two editors of the book and chair
of the Women in Science panel.
The book puts together a biographical sketch of influential women
scientists of earlier generations to
underline the fact that we have role
models within the country. “We
thought it was important for young
girls with research ambitions to
know of women figures who
achieved their goals in the Indian
social and academic environment,”
said Godbole. “We want to promote
the cause of science among
women. Very few are aware of the
fact that women are paid
equally
well
just
as
scientists in government departments and that they have high
growth
prospects,”
said
D
Balasubramanian,
president,
IASB.
Godbole also informed that in

order to find out why a lesser
number of women become scientists despite doing their PhD, the
academy has decided to carry out
a nation wide survey of 1,500
women.
The book was released at the
74th annual meeting of the Indian
Academy of Science that was held
at the Indian Institute of
Technology, Delhi, recently. Every
year, the academy organises meetings to present lectures of the
elected fellows of the academy.
Formed in 1934 by CV Raman, the
academy aims to promote the
cause of science, both in the pure
and applied branches.

IN PRINT

The UK government has published an implementation
plan for the student tier of the Points Based System.
Known as Tier 4, the new system will protect students from
exploitation by unrecognised colleges and ensure that students comply with the terms of their visas to study. One of
the key benefits is that now students will be able to work
out whether they have sufficient points to qualify before
they make a visa application. This new system will be
rolled out gradually from March 2009.

DUBAI ROLL

Institute of Management Technology, Dubai has
opened the admission process of the new batch for its
two-year full-time MBA programme that will commence
in January 2009. The eligibility for this programme is a
Bachelor’s degree or its equivalent with minimum 50%
marks from a recognised university. The last date for
applying is December 5.
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E D U C AT I O N T I M E S

British Council to focus on vocational education

FROM HUMBLE BEGINNINGS
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